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Abstract: The intersection of women's rights and human 

rights reveals a persistent dichotomy that underscores the 

challenges women face in attaining true equality and 

dignity globally. Despite notable advancements in women's 

participation in the workforce and public life, the 

transition from numerical representation to genuine 

empowerment remains sluggish. This paper examines the 

systemic and cultural barriers that hinder women's 

progress into leadership roles across various sectors, 

particularly in politics and business. Key issues such as 

gender-based discrimination, unequal pay, and work-life 

balance challenges contribute to a slow trajectory toward 

gender parity. Additionally, the scarcity of mentors and 

role models perpetuates a cycle of underrepresentation, 

limiting opportunities for aspiring women leaders. This 

analysis highlights the need for targeted interventions to 

dismantle these barriers and promote a more equitable 

landscape for women, ensuring that human rights are not 

just an abstract ideal but a lived reality for all women. 
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INTRODUCTION 

Women's rights and human rights are inextricably 

linked, yet the reality of achieving equality and dignity 

for women remains a significant challenge globally. 

While progress has been made in increasing women's 

participation in the workforce and public life, the 

translation of these numerical gains into true positions 

of power and influence has been slow.  This dichotomy 

highlights the persistent and multifaceted barriers that 

women face in realizing their fundamental human 

rights. 

The current status of women leaders worldwide 

reflects this complex dynamic. Although women are 

entering the workforce in greater numbers, the rate of 

progress in achieving gender parity in leadership roles, 

particularly in politics and business, has been sluggish. 

This underscores the systemic and cultural obstacles 

that continue to impede women's advancement, 

including gender-based discrimination, work-life 

balance challenges, and a lack of visible role models 

and mentorship opportunities.  The challenges that 

women leaders confront in the workplace are well-

documented. Gender-based discrimination, such as 

unequal pay, limited access to advancement, and the 

perpetuation of traditional gender roles, remains a 

significant barrier to women's progression into 

positions of power and influence. Furthermore, the 

struggle to balance professional and personal 

responsibilities, often complicated by a lack of 

institutional support, can hinder women's ability to 

fully dedicate themselves to their careers.  

The paucity of women in senior leadership positions is 

further exacerbated by the scarcity of mentors and role 

models, which limits the opportunities for aspiring 

women leaders to learn from and be inspired by 

successful predecessors. This lack of visibility and 

recognition of women's achievements can contribute 

to a self-perpetuating cycle, where the 

underrepresentation of women in leadership roles 

reinforces societal perceptions and expectations 

(Morahan et al., 2011). 

Towards a More Equitable Future 

To address these persistent challenges and foster a 

more equitable future, a multifaceted approach is 

necessary. Addressing gender bias, establishing 

supportive work environments, and creating 

opportunities for networking, mentorship, and skill 

development are crucial steps in empowering women 

and dismantling the systemic barriers they face. By 

recognizing the unique perspectives and contributions 

that women leaders bring to the table, organizations 

can harness the power of diversity and foster a more 

inclusive and productive work culture. Women's rights 

and human rights are inextricably linked, yet the 

reality of achieving equality and dignity for women 

remains a significant challenge globally. While 

progress has been made in increasing women's 

participation in the workforce and public life, the 

translation of these numerical gains into true positions 

of power and influence has been slow. This dichotomy 

highlights the persistent and multifaceted barriers that 

women face in realizing their fundamental human 

rights (Kabeer, 2005). 

The current status of women leaders worldwide 

reflects this complex dynamic. Although women are 

entering the workforce in greater numbers, the rate of 

progress in achieving gender parity in leadership roles, 
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particularly in politics and business, has been sluggish. 

This underscores the systemic and cultural obstacles 

that continue to impede women's advancement, 

including gender-based discrimination, work-life 

balance challenges, and a lack of visible role models 

and mentorship opportunities. 

The challenges that women leaders confront in the 

workplace are well-documented. Gender-based 

discrimination, such as unequal pay, limited access to 

advancement, and the perpetuation of traditional 

gender roles, remains a significant barrier to women's 

progression into positions of power and influence. 

Furthermore, the struggle to balance professional and 

personal responsibilities, often complicated by a lack 

of institutional support, can hinder women's ability to 

fully dedicate themselves to their careers. The paucity 

of women in senior leadership positions is further 

exacerbated by the scarcity of mentors and role 

models, which limits the opportunities for aspiring 

women leaders to learn from and be inspired by 

successful predecessors. This lack of visibility and 

recognition of women's achievements can contribute 

to a self-perpetuating cycle, where the 

underrepresentation of women in leadership roles 

reinforces societal perceptions and expectations 

(Eagly & Carli, 2007). 

To address these persistent challenges and foster a 

more equitable future, a multifaceted approach is 

necessary. Addressing gender bias, establishing 

supportive work environments, and creating 

opportunities for networking, mentorship, and skill 

development are crucial steps in empowering women 

and dismantling the systemic barriers they face. By 

recognizing the unique perspectives and contributions 

that women leaders bring to the table, organizations 

can harness the power of diversity and foster a more 

inclusive and productive work culture. 

Navigating the Challenges of Equality 

Women's human rights and the pursuit of gender 

equality remain a complex and multifaceted challenge. 

While progress has been made in increasing women's 

participation in the workforce and public life, the 

translation of these numerical gains into true positions 

of power and influence has been slow. This dichotomy 

highlights the persistent barriers that women face in 

realizing their fundamental human rights. The current 

status of women leaders worldwide reflects this 

complex dynamic. Women are entering the workforce 

in greater numbers, but the rate of progress in 

achieving gender parity in leadership roles, 

particularly in politics and business, has been sluggish. 

The challenges that women leaders confront in the 

workplace are well-documented. Gender-based 

discrimination, such as unequal pay, limited access to 

advancement, and the perpetuation of traditional 

gender roles, remains a significant barrier to women's 

progression into positions of power and influence. 

Furthermore, the struggle to balance professional and 

personal responsibilities, often complicated by a lack 

of institutional support, can hinder women's ability to 

fully dedicate themselves to their careers (Heilman, 

2012). 

The lack of visible role models and mentors for 

women in senior leadership positions further 

exacerbates the challenge, limiting the opportunities 

for aspiring women leaders to learn from and be 

inspired by successful predecessors. This lack of 

visibility and recognition of women's achievements 

can contribute to a self-perpetuating cycle, where the 

underrepresentation of women in leadership roles 

reinforces societal perceptions and expectations. 

Addressing these persistent challenges and fostering a 

more equitable future requires a multifaceted 

approach. Addressing gender bias, establishing 

supportive work environments, and creating 

opportunities for networking, mentorship, and skill 

development are crucial steps in empowering women 

and dismantling the systemic barriers they face. By 

recognizing the unique perspectives and contributions 

that women leaders bring to the table, organizations 

can harness the power of diversity and foster a more 

inclusive and productive work culture. 

The Paradox of Universal Rights 

Women's human rights and the pursuit of gender 

equality remain a complex and multifaceted challenge. 

While progress has been made in increasing women's 

participation in the workforce and public life, the 

translation of these numerical gains into true positions 

of power and influence has been slow (Goryunova et 

al., 2017). This dichotomy highlights the persistent 

barriers that women face in realizing their fundamental 

human rights. The current status of women leaders 

worldwide reflects this complex dynamic. Women are 

entering the workforce in greater numbers, but the rate 

of progress in achieving gender parity in leadership 

roles, particularly in politics and business, has been 

sluggish. (Goryunova et al., 2017)  

The challenges that women leaders confront in the 

workplace are well-documented. Gender-based 

discrimination, such as unequal pay, limited access to 
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advancement, and the perpetuation of traditional 

gender roles, remains a significant barrier to women's 

progression into positions of power and influence. 

Furthermore, the struggle to balance professional and 

personal responsibilities, often complicated by a lack 

of institutional support, can hinder women's ability to 

fully dedicate themselves to their careers.  

To address these persistent challenges and foster a 

more equitable future, a multifaceted approach is 

necessary. Addressing gender bias, establishing 

supportive work environments, and creating 

opportunities for networking, mentorship, and skill 

development are crucial steps in empowering women 

and dismantling the systemic barriers they face. By 

recognizing the unique perspectives and contributions 

that women leaders bring to the table, organizations 

can harness the power of diversity and foster a more 

inclusive and productive work culture. 

Bridging the Gender Gap in Human Rights 

The pursuit of universal human rights, while noble in 

its aspiration, has often struggled to fully address the 

unique challenges faced by women. This dichotomy 

between the ideals of human rights and the realities of 

gender inequality is a persistent and complex issue that 

requires nuanced understanding and multifaceted 

solutions. Despite the progress made in increasing 

women's participation in the workforce and public life, 

the translation of these numerical gains into positions 

of power and influence has been slow. Women 

continue to face significant barriers in realizing their 

fundamental human rights, as evidenced by the current 

status of women leaders worldwide. The challenges 

that women leaders confront in the workplace are 

well-documented. Gender-based discrimination, such 

as unequal pay, limited access to advancement, and the 

perpetuation of traditional gender roles, remains a 

significant barrier to women's progression into 

positions of power and influence. Furthermore, the 

struggle to balance professional and personal 

responsibilities, often complicated by a lack of 

institutional support, can hinder women's ability to 

fully dedicate themselves to their careers (Eagly, 

2007). 

To address these persistent challenges and foster a 

more equitable future, a multifaceted approach is 

necessary. Addressing gender bias, establishing 

supportive work environments, and creating 

opportunities for networking, mentorship, and skill 

development are crucial steps in empowering women 

and dismantling the systemic barriers they face. By 

recognizing the unique perspectives and contributions 

that women leaders bring to the table, organizations 

can harness the power of diversity and foster a more 

inclusive and productive work culture. 

Empowering Women, Empowering Humanity 

The pursuit of universal human rights has long been a 

noble and necessary endeavor, yet it has often 

struggled to fully address the unique challenges faced 

by women. Despite the progress made in increasing 

women's participation in the workforce and public life, 

the translation of these numerical gains into positions 

of power and influence has been slow. This dichotomy 

between the ideals of human rights and the realities of 

gender inequality is a persistent and complex issue that 

requires nuanced understanding and multifaceted 

solutions. Women continue to face significant barriers 

in realizing their fundamental human rights, as 

evidenced by the current status of women leaders 

worldwide. 

The challenges that women leaders confront in the 

workplace are well-documented. Gender-based 

discrimination, such as unequal pay, limited access to 

advancement, and the perpetuation of traditional 

gender roles, remains a significant barrier to women's 

progression into positions of power and influence. 

Furthermore, the struggle to balance professional and 

personal responsibilities, often complicated by a lack 

of institutional support, can hinder women's ability to 

fully dedicate themselves to their careers. To address 

these persistent challenges and foster a more equitable 

future, a multifaceted approach is necessary. 

Addressing gender bias, establishing supportive work 

environments, and creating opportunities for 

networking, mentorship, and skill development are 

crucial steps in empowering women and dismantling 

the systemic barriers they face. By recognizing the 

unique perspectives and contributions that women 

leaders bring to the table, organizations can harness 

the power of diversity and foster a more inclusive and 

productive work culture. 

Only by bridging the gap between the ideals of human 

rights and the realities of gender inequality can we 

truly realize the full potential of humanity. Doing so 

will require a concerted effort to address the systemic 

barriers that women face in realizing their fundamental 

rights. This means challenging entrenched gender 

biases, fostering supportive work environments, and 

creating more pathways for women's leadership and 

empowerment. By elevating women's perspectives 

within the human rights discourse, we can forge a 
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future where all individuals, regardless of gender, can 

freely pursue their aspirations and contribute their 

unique talents to the betterment of society. 

Empowering women is not only a moral imperative 

but also a strategic necessity, as societies that harness 

the full breadth of human potential are better 

positioned to tackle global challenges and drive 

sustainable progress. 

Rethinking Human Rights from a Feminist Lens 

The pursuit of universal human rights has long been a 

noble and necessary endeavor, yet it has often 

struggled to fully address the unique challenges faced 

by women. Despite the progress made in increasing 

women's participation in the workforce and public life, 

the translation of these numerical gains into positions 

of power and influence has been slow. This dichotomy 

between the ideals of human rights and the realities of 

gender inequality is a persistent and complex issue that 

requires nuanced understanding and multifaceted 

solutions. (Goryunova et al., 2017) (Kang’ethe & 

Chivanga, 2014) 

Women continue to face significant barriers in 

realizing their fundamental human rights, as evidenced 

by the current status of women leaders worldwide. 

Women leaders play an essential role in fostering 

gender equality, as they bring unique perspectives and 

experiences to their work, leading to better decision-

making, more innovation, and a more positive work 

environment. However, women leaders often confront 

significant challenges, including bias, lack of 

representation, and limited advancement 

opportunities. As stated in one study, "gender equality 

appears to be at the forefront of the global 

humanitarian agenda", yet the higher numbers of 

women in the workforce have been slow to translate 

into substantial changes in the most significant 

positions of influence, particularly in politics and 

business (Goryunova et al., 2017). This dichotomy 

highlights the need to rethink human rights from a 

feminist lens, one that acknowledges and addresses the 

specific challenges faced by women in pursuing 

positions of power and influence. 

A feminist approach to human rights would recognize 

the ways in which gender-based discrimination and 

patriarchal structures impede women's ability to fully 

exercise their fundamental rights. This would involve 

examining how universal human rights have often 

been framed from a male-centric perspective, 

overlooking the unique experiences and needs of 

women. By centering the voices and perspectives of 

women, a feminist human rights framework can shed 

light on the intersectional nature of oppression, where 

gender, race, class, and other identity factors intersect 

to create compounded barriers to equality. 

Addressing the Marginalization of Women's Rights 

Consistent with this goal, gender issues for women and 

female leaders have attracted much attention in recent 

years. Women in leadership play an essential role in 

gender equality, as they bring unique perspectives and 

experiences to leadership positions, leading to better 

decision-making, more significant innovation, and a 

more positive work environment. Women leaders also 

tend to be more collaborative and inclusive, creating a 

work environment that is more positive and 

productive.   

However, women face significant challenges in 

securing leadership positions, including bias, a lack of 

representation, and a lack of advancement 

opportunities.  These barriers are further exacerbated 

by the persistence of traditional gender roles and the 

burden of balancing professional and personal 

responsibilities, often complicated by a lack of 

institutional support.  Addressing the marginalization 

of women's rights within the human rights discourse 

will require a multifaceted approach. First, we must 

acknowledge and confront the gender biases that 

permeate our social, political, and economic systems, 

which often hinder women's ability to access positions 

of power and influence. This can involve 

implementing policies and practices that promote 

equitable recruitment, retention, and advancement of 

women, as well as challenging the implicit and explicit 

biases that perpetuate gender inequalities (Mclaughlin 

et al., 2018). 

Moreover, we must create more pathways for women's 

leadership and empowerment, by fostering supportive 

work environments, providing access to professional 

development opportunities, and cultivating 

mentorship and networking programs. Only by 

investing in the success and representation of women 

leaders can we begin to dismantle the entrenched 

patriarchal structures that have long marginalized 

women's voices and experiences within the human 

rights landscape. 

The Intersectionality of Gender and Human Rights 

Equally important is the need to recognize the 

intersectionality of gender and human rights, 

acknowledging that the experiences of women are 

shaped by the interplay of multiple, overlapping forms 
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of oppression. Women from marginalized 

communities, such as those facing racial, ethnic, or 

socioeconomic disadvantages, often face compounded 

barriers to the realization of their human rights. By 

adopting an intersectional lens, we can better 

understand how gender-based discrimination 

intersects with other forms of systemic oppression, 

such as racism, classism, and homophobia, to create 

unique challenges for women. As the excerpt 

highlights, "we are dealing with the feminization of 

poverty" - a phenomenon in which women 

disproportionately experience poverty and limited 

access to resources, infrastructure, and supporting 

services (Feminization of Poverty, 2007). 

To address this, a feminist human rights framework 

must uplift the voices and experiences of women from 

diverse backgrounds, ensuring that the pursuit of 

universal human rights is responsive to the nuanced 

and intersectional needs of all women. This may 

involve collaborating with grassroots organizations, 

amplifying the narratives of marginalized women, and 

advocating for policies and programs that explicitly 

address the intersections of gender, race, class, and 

other identity factors. The pursuit of human rights for 

all must grapple with the persistent marginalization of 

women's rights, both in theory and in practice. By 

adopting a feminist lens that recognizes the 

intersectionality of gender and human rights, we can 

work towards a more equitable and inclusive human 

rights agenda that empowers women to fully realize 

their fundamental freedoms and opportunities.  

Balancing Tradition and Progress in Women's Rights 

Importantly, a feminist human rights framework must 

also navigate the complex intersection of tradition, 

culture, and women's rights. As the excerpt notes, 

"universal human rights" have often been imposed 

from dominant and/or Western perspectives, 

neglecting the nuances of local contexts and culturally 

specific manifestations of gender-based oppression. 

(Bovarnick, 2007). Addressing this challenge requires 

a delicate balance between upholding the universality 

of human rights and respecting the diversity of cultural 

norms and belief systems. On one hand, we must assert 

that the fundamental rights and freedoms of women 

are universal, inalienable, and non-negotiable, 

regardless of cultural or traditional practices. On the 

other hand, we must be mindful of the ways in which 

gender-based violence and discrimination are often 

rooted in and justified by cultural or religious 

narratives, and work collaboratively with local 

communities to challenge these harmful norms. 

The Evolving Discourse on Women's Human Rights 

This tension between universality and cultural 

relativism has long been a central debate within the 

human rights discourse. As the excerpt suggests, 

"culturally specific manifestations of violence against 

women often share striking similarities in the way that 

they are allowed to persist, justified and made 

invisible" (Visweswaran, 2004). This underscores the 

need for a nuanced, context-sensitive approach that 

acknowledges the commonalities in women's 

experiences of oppression, while also respecting the 

diversity of cultural and historical contexts. Elevating 

Women's Voices in the Human Rights 

DialogueIntegral to the advancement of women's 

human rights is the need to amplify the voices and 

narratives of women, particularly those from 

marginalized communities, within the broader human 

rights discourse. Too often, the perspectives and 

experiences of women have been marginalized or 

excluded from the dominant human rights 

frameworks, which have been historically dominated 

by men. 

To remedy this, we must actively seek out and uplift 

the voices of diverse women leaders, activists, and 

grassroots organizers who are at the forefront of the 

struggle for gender equality and women's 

empowerment. This may involve providing platforms 

for women to share their stories, experiences, and 

insights, as well as ensuring that women are 

meaningfully represented in decision-making 

processes related to human rights policies and 

programs. Moreover, we must challenge the 

traditional power structures and hierarchies that have 

long relegated women to the periphery of the human 

rights movement. This requires a deliberate effort to 

dismantle the patriarchal norms and biases that have 

systematically devalued women's contributions and 

leadership, and to create more equitable spaces for 

women to participate, lead, and shape the direction of 

the human rights agenda. 

By elevating the voices and perspectives of women, 

we can ensure that the pursuit of universal human 

rights is grounded in the lived experiences and diverse 

needs of all people, regardless of gender. This, in turn, 

will strengthen the effectiveness and inclusivity of the 

human rights framework, ultimately leading to more 

just and equitable outcomes for all. 

Elevating Women's Voices in the Human Rights 

Dialogue 
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Integral to the advancement of women's human rights 

is the need to amplify the voices and narratives of 

women, particularly those from marginalized 

communities, within the broader human rights 

discourse (Riddell‐Dixon, 1999). Too often, the 

perspectives and experiences of women have been 

marginalized or excluded from the dominant human 

rights frameworks, which have been historically 

dominated by men. To remedy this, we must actively 

seek out and uplift the voices of diverse women 

leaders, activists, and grassroots organizers who are at 

the forefront of the struggle for gender equality and 

women's empowerment. This may involve providing 

platforms for women to share their stories, 

experiences, and insights, as well as ensuring that 

women are meaningfully represented in decision-

making processes related to human rights policies and 

programs. 

Moreover, we must challenge the traditional power 

structures and hierarchies that have long relegated 

women to the periphery of the human rights 

movement. This requires a deliberate effort to 

dismantle the patriarchal norms and biases that have 

systematically devalued women's contributions and 

leadership, and to create more equitable spaces for 

women to participate, lead, and shape the direction of 

the human rights agenda. By elevating the voices and 

perspectives of women, we can ensure that the pursuit 

of universal human rights is grounded in the lived 

experiences and diverse needs of all people, regardless 

of gender. This, in turn, will strengthen the 

effectiveness and inclusivity of the human rights 

framework, ultimately leading to more just and 

equitable outcomes for all. (Goryunova et al., 2017) 

(McGill, 1970) 

Transforming Patriarchal Structures through Human 

Rights 

Addressing the deeply entrenched gender inequalities 

and discriminatory practices that continue to 

undermine women's human rights will require a 

fundamental transformation of the patriarchal 

structures and power dynamics that have historically 

subjugated women(Carter, 2014). This necessitates a 

multi-faceted approach that not only challenges the 

legal and policy frameworks that enshrine gender-

based discrimination, but also works to dismantle the 

cultural, social, and economic systems that perpetuate 

the marginnalization of women.  

This necessitates a multi-faceted approach that not 

only challenges the legal and policy frameworks that 

enshrine gender-based discrimination, but also works 

to dismantle the cultural, social, and economic systems 

that perpetuate the marginalization of women. By 

amplifying the voices and leadership of women, 

particularly those from marginalized communities, we 

can transform the patriarchal structures that have long 

undermined their fundamental rights and freedoms. 

This requires a deliberate effort to challenge the 

deeply entrenched biases and power imbalances that 

have systematically excluded women from decision-

making processes, and to create more inclusive and 

equitable spaces for women to influence the 

development and implementation of human rights 

policies and programs. Through this collective action, 

we can ensure that the pursuit of universal human 

rights is truly inclusive and responsive to the diverse 

needs and experiences of all people, regardless of 

gender(Powell, 2005). 

Integrating Women's Perspectives into Human Rights 

Policies 

Integrating Women's Perspectives into Human Rights 

PoliciesIntegrating the diverse perspectives and lived 

experiences of women into the development and 

implementation of human rights policies and programs 

is essential for ensuring that these frameworks are 

truly inclusive and responsive to the needs of all 

people, regardless of. Too often, human rights policies 

have been formulated without adequate consideration 

of the unique challenges and intersectional barriers 

faced by women, particularly those from marginalized 

communities. 

To remedy this, we must actively seek out and 

incorporate the voices and insights of women leaders, 

activists, and grassroots organizers who are at the 

forefront of the struggle for gender equality and the 

realization of women's human rights. This may 

involve conducting consultations, community 

dialogues, and participatory research to better 

understand the diverse needs and priorities of women, 

and using this information to inform the design and 

delivery of human rights policies and interventions. 

Moreover, we must work to dismantle the patriarchal 

norms and power structures that have historically 

excluded women from decision-making processes 

related to human rights (Crockett & Cooper, 2016). 

This requires a deliberate effort to increase women's 

representation and leadership in human rights 

institutions, organizations, and governance bodies, as 

well as to challenge the systemic biases and 

discrimination that have hindered women's 

meaningful participation and influence. By integrating 
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women's perspectives and centering their lived 

experiences, we can ensure that human rights policies 

and programs are more effective, inclusive, and 

responsive to the diverse needs of all people. This, in 

turn, will strengthen the transformative potential of the 

human rights framework, ultimately leading to more 

equitable and just outcomes for all. 

CONCLUSION 

While the pursuit of universal human rights has made 

significant progress in recent decades, women 

continue to face persistent and multifaceted barriers to 

the full realization of their fundamental rights and 

freedoms. These barriers are rooted in deeply 

entrenched patriarchal norms, discriminatory laws and 

policies, and intersecting systems of oppression that 

disproportionately impact women, particularly those 

from marginalized communities. To overcome these 

barriers, we must adopt a comprehensive, 

intersectional approach that addresses the structural 

and systemic drivers of gender-based discrimination 

and inequality. This requires a multi-pronged strategy 

that combines legal and policy reforms, targeted 

interventions to empower and support women, and a 

concerted effort to transform the cultural and social 

norms that perpetuate the marginalization of women. 

Legally, we must work to repeal discriminatory laws 

and policies, and to enshrine robust protections for 

women's human rights in national and international 

legal frameworks. This includes ensuring that women 

have equal access to justice, and that perpetrators of 

gender-based violence and discrimination are held 

accountable. At the same time, we must invest in 

targeted programs and initiatives that empower 

women and address the specific barriers they face in 

accessing education, healthcare, economic 

opportunities, and political participation. This may 

involve providing skills training, financial support, 

and leadership development opportunities, as well as 

challenging the cultural and social norms that limit 

women's agency and autonomy. By addressing the 

systemic barriers to women's human rights realization, 

we can create a more equitable and inclusive world 

where all people, regardless of gender, can fully 

exercise their fundamental rights and freedoms.  
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